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PART-B
I Academic Qualifications
Examinations Nameofthe | Yearof ‘ Pereentage | Division Subject
Board / Passing | of Marks | /Class/
University Obtained | Grade
B A RYD  [o-te [ 4T [pat. [ Cnsih |
FAA ROV heiy | Gaor-[Bwr | o l
_ ] |
R | |




fielf |
; "JOHOL '
E". 'J? -JI
ite].r;ch Degrec(s) —
> " Date R
D Tin || ] Name of |
rees itle 0
‘8 ¢ University |
L I [ Award |
" M. Phil. e | - |
: typlutafiin of wowrn P N .
l Ph.D. ™ I‘“ PACLh oy ehd f II\L1-~'|.J=111{ ek o e _rame
- T - \ |I Wy A = A [T Y
Any other |T"‘h\ﬂ'rwf\' | | = 27 B ‘m )
; | [ |
3. Period of teaching experience : ;
P.G. Classes (In Years): \2
U.G. Classes (In Ycears): ]
4. Research Expericnce exeluding years spent in M. Phil. / Ph. D. (In Years): 0 S
5. Ficlds of Specialization under the Subject / Discipline: Lmgash o Col
. _ (s
6. Human Resource Development Center Orientation / Refresher Course / FDP/ MOOC  — FoP

{One- Two week courses attended so far:

7. State / National / International Conference Attended

—

|- | _ Organization |
| ' | ISSN

I— Sr.No. Title of paper in tnnl’ercme | /ISBNNO.
- p_—Iﬁ—.-.ﬁj p——— S AL PSR ~, ol Gy g- ‘J
' . Qep~esenbve pr al I th; VP atodia gy ips-qn

'ji— —— 1’
S S — — —

Impact Factor ||
1l'nn_v

8. Research Papers in Peer-Reviewed or UGC listed Journals

R [ " Journal Name, Page nos.,
| Val.no., Issue no,, Year of ISSN lmpnchaclur
T publication /ISBNNO. ifany ,

Sr.No. Title of paper |

1‘ ___|_ I —
A S — —
|
l




'S) (Books, Chaptery i Books

[
Title of Book with of Publishery e o
O pages |
pages WIth ISSN/ 1SN | International
N(), | ! National Publisher |
| ' '
oy ey P AL T {y- ] I
G -h_ — =3 A U3y T Tl gty
P Meaieahve |y g -
. "'ﬁ"&f (Y R ¥ g qq _ .
Stet ey f;,l‘.,)ﬁ NHHH mew
(), nﬂ ﬁ'_{l";;"i“ﬁ e P (o
) |G ¢ Mgy — -
— L [P v Egh 75 "i"l'i"'li ‘Dmf = tys
r-e - -
—

10. Editor of Book with ISSN / ISBN number

— -— - - _
I ~ Publishers name | . |
| Sr.No Title of Book with No. of pages | With ISSN/ISBN | International !
‘ NO. l / National Publisher |
'rr ! - o
| ( 149) _ﬂ Bk L3
2 N oy Ll ey Gy -3 -&3
w_au«q nzu)uﬂﬁ ‘1 e |~ .
Rob in & bl _["1'—*9 ‘13-*11&91.- |
3 e~ b de ?T;.g—u B |
Y ) G A it 'Cnf‘—-!‘;v "i"ﬂ ’ﬂ AT I .
S ) I <

Name & Signature of Teacher
C Oy m ¥ D"S])

v Q\gsy
/ =0 o o t
fio A4 J A e

f
e C a 2@&; _
suwﬁn-/m; 10D Tt Sigiefure of Pncipal

p
shri Wn it T e ~ |
Shri S.R.Kzn 1:.Commerce $.R.Kanthi Arts, Commerea an

And SL'-"C’I.-.:i Cot ego,MJDHC Bcience Col.ermne, |




B. V. V. Sangha's J

Shri S R Kanthi Arts' Commerce ;||’1d Sl::iﬂnl:l'_' CO”EBE, Mudh0|

Non-Teaching Staff Performance

position: S PA - I/f:I m-'[.'a!‘:'a,

Em |
\ployee Name Uf-’m’ab Btle"ﬂ“l”“ 5 ‘
[ valuation Period: 2023-24

Super\nsor s Name
//)’,g/f;rrg/ ‘|

Rating Scale
L. Unsatisfactory — Perfarmance does not ineet expeclations Performance improvernent plan required
2. Needs Improvement — Performance sometimes meets expectations. Performarnce improvement plan requirc
3. Good — Performance meets requirements and satisfias the expoctations of the positan.

4. Very Good — Performance consistently meets and aften excesds oxpectiatians,

5 Excellent — Performance consistently superior and exceeds expectations

| Possesses the knowledge'reqmred 1o ped’crm the ]ﬂ-b effectivily. B

T Particulans S e
JobKnowledge & Skills - = ;J
- — — - et E—
Demonstrates anunderstandlngoljobdunesand res;mnslbrlnluus __é B o

Quality Quantity Of Work
| Completes work with mlmmalelrors_ - — - g __:___ -
Demonstrates effective appl:cat:ﬂ-n ' of technical and non-techrical skills as
requ:red for the completion of 1 of the e job. 1 S
| Uses available resources/technology available to achieve quality, service - | 5 r

and productivity.
Interpersonal Skills
Has the ability to work eﬂectwer\r with peopln atall levels [shm.s ILSD(LL
sensitivity. courtesy. and flexibility) e -
Cﬂmmunlcales es with people atall lever o o
" Maintains confidentiality at all levels. _ __ 3 - - ; B
Planning & Organization - - I
has the ability to organize the workload efficiently and affectivitly
Always meets the deadiines
Has the ability to meet short and quick unplanned lequm: ments/needs or
priorities effectively - - R
Decisicn Making __ 1

o r
e QAC
Date: 2 ;‘7 i
/ b/}r ./// ~uri §.R.Kaphi ,J.rts.Csmmercc-
| Jcicai. o lmne, MUDHOL

Appraisal Form

Recognizes when a higher authontyr shnul‘d be wnsulted in re*ptl Ilo
certaindecisions - . — ! _H_
[ Tnitiative R S . ‘ -
Demanstrates the ability to wculcwnth rnmlrnal supervison 7‘-';_
| Suggests new processes and tries new Iearnmg expariences I l _‘gﬁ - e
Shares and [s receptive to nEWldEE! o o I . -
'Sa!el\f Measure - ' —
Fnlln_n;umlé; Practices and procedures as required for the the job S 3 IR
| Uses and maintains all equipment apphance_s__rrrathmew propesy _I SF IR
fg?mwndt [ I R ‘_i;__ o
Offers assistance to others o o o 1 T
Dveﬁll Performance o o

l_q_'af'f.':f.-f‘- g1

—




B. V. V. Sangha's
s\ MUCHOL T Shri. S R Kanthi Arts, Commerce and Science College, Mudhol

Non-Teaching Staff Performance Appraisal Form N

%mpluyee Name 1]’} gh !\f Lt iu X Position: &_:D,J‘] - {_'G!rl-. Jli_ft'j Cd r.-\?:"t'.v\_
| upervisor's Name Evaluation Period: 2023-24 -

VP, phulhdels -

Rating Scale

1. Unsatisfactor‘r — Performance does not meet expectations. Performance improvement plan roquired
2. Needs Improvement — Performance sometimes meets expectations. Performance improvement plan require |
4. Good — Performance Mmeets requirements and satisfies the expectations of the position,

4. Very Good — Performance Consistently meets and often exceeds »xpectations

- { A
5. Excellent Performance consistently superior and exceeads expectations

- - . Particulars — — 7 Rating | Crmments
| Job lob Knowledge & Skills B - ]

Demonstrates an understandmg of job duties and responsibilitios | t-'

_Possesses es the knaw!edge required to perform the job effectively. - Ef{

Quaiftv y Quantity Of Work o ) .

Cnmp!etes work thh mlmmal errors B I g

Demonstrates effe effective a apphcaucn of technical and non-technical skills a¢ ' I

_required for the ccmpletlon al the job. \

Uses available resources/tec hnulngy avarlable to achieve quality, service 'S -

and praductiulty
Interpersonal Skils . ‘ | '
Has the ability to work effectively with people at all levels(shows respoct | ] T
sensitivity, courtesy. and frembilnty] S
! t ! S
L

Eammunlcates with people at all levels

Maintains conﬂd"entlallty at alr levels.
Plannlng & Organization |

has the ability to organize the workload efficiently and eflecty ‘;_

Always meets the deadlines -
Has the ability to meet short and quick unplanned requircments/ieeds o
Priorities effectively

Decision Making - - -
Recognizes when a higher authority should be consulted in respect to w [
certaln decislons _ o f

Initiative B
Demonstrates U‘IE ahlllty to work with minimal SUpernvision B S_
Suggests new processes and tries new learning experiences _ C — _

Shares and is receptive to new ideas B

} Safety Measure B
| Follows all les. Practices and procedures as required for the jo! o 1= g —

| Uses and malntalnsalleqmpmentuppham.esmauhmnr, propetly o _I__‘S__ —

Team work - - — -
Offers assistance to other others - - ) - y B
| Overall Perforrnaru:e - - B _ S R

S
Supervior's Signature
Date [J’/‘)/EL;;




B. V. V. Sangha’s et
e
.'!‘: [r

Shri. S R Kanthi Arts, Commerce and Science College, Mudhol

e

Non-Teaching Staff Performance Appraisal Form

Emplﬁéﬁ?m;—i"g P__ ‘E'(t ;L-Lo;u,H position: SPA - (arong il [‘J!.;,-c;c.?‘a q
' / Evaluation Period: 2023-24 |

Supervisor's Name
p N /}}/1;} ﬁjd?/{!‘g’ \_ ] )

Rating Snale

1. Unsatisfactory — Performance does not meet expectations, Perlarmance impravement plan required

2. Needs Improvement — Performance sometimes maots expectations. Perfarmance improvement plan require:|

3. Good — Performance meets requirements and satisfies the expectatians of the position

4. Very Good — Performance consistently meets and aften excecds cxpectations

5. Excellent — Perfarmance consistently superior and exceeds expeclatians

e
Job Knowledge & skills I e —
| Demonstrates an understa ndmg ofjob_dutles and | rr=§p0nslblllrlq:. - __ __ “5_ . R EEE—
Possesses the_l:ﬂvhzlge required to perform the jobe cffectlvt" ) - _} 5 l_ _—
Qualltv y Quantity Of Work L I
Completes work with minimal errors - 4_[ B I S
Demonstrates effective 3 apphcanon of technical and non- technical skills as
required for the completion of the job. I _5’ - ’ . E——
Uses available resaun:es/technu]ugv available to achieve quah:y, service 5~

and productivity. - o - I

Interpersonal Skills - - - - .
Has the ability to work effectively with people at all lavels(shaws respact g ‘

sensitivity. courtesy. and flexibility) - - -
Communicates with people at all levels ) __ - s .
Malintains confidentiality at all levels, ) - B 4 - -
| Planning & Organization ) - ] o 5’_‘_ _L -
has the ability to organize the workload efficiently and elfectively S-
Always meets the deadlines o ! -
| _‘L’

Has the ability to meet short and quifﬁananned requirements/necds o

priorities effectively - S o ] _— __'_.

Decision Making - o
Recognizes when a thher aulhonlv should be consulted in respect o | g
certain decisions ) B [
Initiative o o - . - —I- ' T I
Demunstra!es the ability to work with mlrllmal s puwlsmn o I S
| Suggests new processes and tries new rparmng expariences _ ) ___ 1 3 —— S
ﬁ Shares and is d is receptive to newldcas - - s —
I Sal'el_vMeamre - ] ‘-‘\'“T_ I _
Follows all les. Practices and pmcedures a5 required for the job. - & ——
Uses and mamtarns all all equipment .1pp_lunc&5 _r_nachmm,r prope| ||,a o B '_5:—— e - |
Tearnwm_'k — SR | o
Offers assistance to others __ _________ __ [ — 1-}_ —— .
Overall Performance o __ T

e —

Sl)l:wsor s Signature
Date s )
18/}22

'4.:-1.“.-'1‘
Science Co




g. V. V. Sangha’s

Shri. S R Kanthi Arts, Commerce and science College, Mudhol

Non-Teaching Staff Performance Appraisal Form

T‘:‘mpln\r‘ee Name (,,]! Ve € Lfioudm‘.u
{valuation Period: 2023-24

| Supervisor
| SN_ame WY (Palhails

Rating Scale

1. Unsatisfactory — Perforimance dogs not meet oxpectations, Perlormance imprayement plan ceguired,

2. Needs Improvement — Performance sometimes meets expectations. Performance improvement plan s

3. Good — Performance meets requirements and satisfies the expectations of the pos Lo
4. Very Good — Performance consistently meets and afton - acoedh cxpectations.

5. Excellent — Performance consistently superior and exceads expectations
o | Rating

T bantis . -

Job Knowledge & skills
Demonstrates an understanding of job duties and respansibiities & | i

| Possesses the knowledge required to pelform the job elfncmuv o

Quality Quantity Of Work
Completes work with minmalerrors N I Y - B
Demonstrates effective application of technical and non- Aechnical skills as o |_ .
required for the completion of the job. - | _S_
Uses available resources/technology avai?abmchaquahlv, service | g
J and productivity. .
Cinterpersonalskills T I R S
’ Has the ability to work effemvely with ¢ peopre at all leve '+ (shows resgecl o q
sensitivity. courtesy. and flexibility) - | -] .
| -

Communicates with people atall levels I I

| Maintains confidentiality at all levels o

Shares and is receptive to new ideas
— |

Safety Measure S ——
i quired for il
- .___.Fi_ -

Follows all les. Practices and proceduras as i
Uses and maintains all equipment appliances machiners croperly </

[ Planning & Organization o -
‘ has the ability to organize the workload efficiently and vffe cetively S’
| Always meets the deadlines R e A
| Has the abllity to meet short and qguick unplanned n.qu-rl'rrwrlm’hucds ar
I priorities effectively - n R ._L{__ _
| Decision Making o —
Recognizes when a higher authontv should be consultedin s pe (o g
[ certain decisions [ I B e
initiative - o
| Demonstrates the ability to work with minimal supervie o o __(: )
[ Suggests new processes and tries new learn I eaperelies - - __9_'_ o N
[ S ¥ W

" position S_f)"‘_l C{ﬁ.h |Lfl{_ Gf)rln?:'_i__‘

|

Team work ' o -
| Offers assistance to othes 5 -
r — — - — — -1

Overall Performance B

ﬁr/& £ ol

or's Signature

or Gy

Date:
ﬂ Z</?/7 Tl SR K IT)A C S.R.Kanthi Arts, Com
i "Q'TS‘COmmEFCc‘ Science Collzne,

hew 30t w25 MUDHO!




' B. V. V. Sangha’s

4

7. ~__

s/ 1aac \4

Sl mMuauer 10 Shri fl=f »

g\ MUDHGL 7 o hri. S R Kanthi Arts, Commerce and Science College, Mudhol |/
1 \ -_—'—_"_-\ _,".' _‘a’l \_I Y =

Y LI P N

AL Non-Teaching Staff Performance Appraisal Form N/

' -'«,-;‘ W
|I'|l'.|!lllll. E;,f){) ann ..'ufl,r_ Of)_ffﬂ_ﬂ

1 T lcl
ployee Name: G‘ﬂ V. § (foudas
| valuation Periad: 2023-24

Supemsor N
| T Wy Palhails | _

H.Jlll"l[, Scale

b plan cequirod,

1. Un
satisfactory — Performance does not meet expectations. Porformance impro
ns. Performance improvement planoen

2. Needs Im
provement — Performance sometimes moets expectation

3. Good —
Performance meets requirements and satisfies the expeLtations of the position

4.V —
ery Good — Performance consistently meets and oftin nxcoeds cepactations

5. Excellent — Performance consistently superior and excends expectations
Particulars o ~ Rating G

| JobKnowledge & Skills
]_Demonslratesan unﬂerstandlng ijr.)b duties and res;mnsh_mt--_s - ___‘S_
Possesses the knowledge required to pe:form the jc job effi elfectively. | }:. -
Quality Quantity Of Work - | l ‘
Completes work with minimal errais __ __ o . D S— o _
Demonstrates effective application of technical and non-technical skillsas _l e

required for the completion of the job
Uses available resources/technoloy avallable ‘to achieve quality, service ' g
- S | T — =

| and productivity.
[Interpersonalskils - I_
f Has the ability to work eﬂettwely with people at all leye [ fshows resgect. L{
| sensitivity. courtesy. and flexibility) - - - |
| Communicates with people atall levels - I g

| Maintains confidentiality at all levels - I S
| Planning & Organization R _

has the ability to organize the Wﬂrkiuudefhrlentlv antd efle m.mlv ,S- .

| Always meets the deadlines
Has the ability to meet short and quick unplanned ed requiroments/necds or

priorities effectively o

Decision Making -
Recognizes when a higher authority should be consulte: | resped 1o

| 4
-

certain decisions
_ _— . C

J Initiative - - -
i Demonstrates the ability to work with minimal supervis! L i
10O - i _

Suggests new processes and tries new learn pexpenenos
Shares and Is receptive to new ideas e I ¢
I i i

safety Measure B
Follows all les. Practices and_procedflfes as v lllllfLJ-  joh. ] 4 .
" "rﬂrlv_ N Er

Uses and malmams all equ;pment appliancnc rnaLrur 2

1

Teamwork -
Offers assistance to othe:s - S
|‘ Oﬂiwmﬂﬂ‘_ o .

SUDE r‘ Sngnarure v -
or

e [O)0)7 5 10AC e
- - B.R. K’r" Lbrts LCommerce Science Colls

koo SCE0tE <L :f:,,h’JDH



B. V. V. Sangha's [55
'Bhri. S R Kanthi Arts, Commerce and science College, Mudhol ( L :r "
Non-Teaching Staff Performance Appraisal Form \
o?eéﬁame Q“r ¢ < el .’rf(“g"ﬁ _' Position; C/H'l o __ ; __]

Supervisor's Name

o Mﬂ} %z{//‘b’?//\

‘ [valuation Period: 2023-24

Rating Scale
1. Unsatisfactory — Performance does not meet expectations Performance improvement plan required.
2. Needs Improvement — Perfarmance sometimes meets expectations, Performance improvement plan requiret
3.Good — Performance meets requirements and satisfies the expectations of the position.
4. Very Good — Performance consistently meets and often exceedy cxpectations.

5. Excellent — Performance consistently superior and exceeds exper tations.

_ Particulars
Job Knowledge & Skills -
Demonstrates an undersrandmg of j¢ job duties and msponsrbmtu_s
Possesses the km:-wledge required to perform the ]Dh effectively.
Quality Quantity Of Work

| _Completes work w:irplr1|ma[EOrs

Demonstrates effective application of technical and non-technical skills as L

required for the completion of the job ' J» —

Uses available resources.-’technolagv available to achieve quality, sorvice S'

and productivity. ) ] ) - . . - _J

Interpersonal Skills R S R

Has the ability to work Effectwelv with peapIE atall leve -ﬂ;ho Vs n:apcct |

| sensitivity. courtesy. and flexibility) - ‘ g |
Communicates with people at al| levels ] B Q

| Maintains confidentiality at all levels. - ) | (

Planmng & Organization o o

has the ability to organize the workload efficiently and eflectively | u

Always meets the deadlines - . N

Has the ability to meet short and quick unplanned requirements/needs o

| priorities effectively - - I R : - -
Decision Making - - S N S
Recognizes when a higher authority should be consulted inrespect 10 S'
certain decisions o _ S R

_rnILiative B o o o _ -

| Demonstrates the abihtvla_wmiuilh_minimal5UBEW15'U” o E IR B -
Supgests new processes and tries new learning expesiences '_ ’}'. __ ]
Shares and is receptive to new ideas . I W S
Safety Measure e o -
Follows all les. Practices and prccedure_s as required for the joh. - | ; _| - o

Uses and maintains all equipment appliances machinery propesly _c’;___ i T
Team work o R —.-_. [ ]

Offers assistance to others
’ Overall Performance

[
= l_f_/

Sup |sor's Signature

owe: €923

brPhre:
S.RKanthi Arts Commeaen

""”‘:R-’:"""- ~s.Commerce Science Collzge, MyL




B. V. V. Sangha’s

taed " Shri. $ R Kanthi Arts, Commerce and Science College, Mudhol |

: Non-Teaching Stafl Performance Appraisal Form

P

Employee Name: flyri m A [Tay aft [ position Scper) atgad ¢4
. Supervisor's Name 7 . [ [ vatuation Perod 202121
| / .’)If.j} ) I&)‘e‘{f{?')]ﬂ"{ﬂ]

Rating Scale

fent plan roguied

1. Unsatisfactory — Performance does not meet expectations 1 nman g e rmproy
2 Needs Improvement — Performance sometimes meets expectations pertormance improvement plan requir
31 Good — Performance meets requirements and satisfies the expectation of the powtian
4 VeryGood — Performance cansistently meets and often escesdo g tations
5 Excellent — Perfarmance consistently superior and exceeds expertation
. particulars ' | Rating Crnments |
Job Knowledge & Skills ' : | R
tﬂinonstrates an understanding of job duties and responsibilities r r,‘—- ' —
| Possesses the knowledge required to perform the job effectively — ] ¢ ) E—
| Quality Quantity Of Work -___ - ) — | : _ I
I’_Cumpletes work with mihimalirrors_ ) : e : ) ; _ ) ;l! i - _'_ — _]
| Demonstrates effective application of technical and non-technical skills as | “ '
| requlredfcrthecomplenonﬂhiob o [ R | _
Uses available resources/technolagy available to achieve quably, service r ' I
andproductivity. o — [ _ i
InterpersonalSkills e I
Has the ability to work effectively with people at all Jpyelsshows respect. | \f I
Liejﬁ".‘v_fﬂf_ﬁfﬂ‘if@!@w__ A L —
Communicates with pﬂ_e_aﬂrﬂel_s e | _L'_ e
Maintains confidentiality at all levels. L —
Planning & Organization o I — ]
has the ability to organize the workload efficiently and effectively | (
Always meets the deadlines [— I S e
Has the abllity to meet shorl and quick unplanned requirements/needs o , {
prioritieseffectivelv___ S— o |
Decision Making B - T o
“Recognizes whena higher authority should be consulted in respect 10 fg
certain decisions : I — I S I
“initiative . - l e :___ _______:
["pemonstrates the abflitvta_ﬂkiitlminifﬂilﬂpe_rvif-iu'_‘_ S _]j_"—i N S ——
" Suggests new processes and tries ,Eﬂlia_meipgriences I _{__ . I S
“Sharesand is receptive to new ideas I S
Safety Measure - I I I
“Follows all les. Practices and proced_u[l?_s_ﬂ‘_"ﬂ‘ﬂ”_f_of_m? ph, 5 s R
_UE_andmaintainsallequipmenlappllancesmachinerypmﬁww S | }' |
| Uses and maintains 40 ————— — ]
‘r_ei!mwork - o ———
Offers assistancetoothers i &:.__ ) _
| [ I —
| |

supe r's Signature

$.R.Kanthi Aris. Commerce and

P R

Date: /5/? }} Shri g @ Kan'i Ats, Commerce Science Coll, e, Al

Lo Seisnte b "ag2 MUDHOL



g B. V. V. Sangha's

'

/| Shri. S R Kanthi Arts, Commerce and Science College, Mudhol

Non-Teaching Staff Performance Appraisal Form

[Emplnveg Name: (‘h n 0.¢ 179 daghet! | posiion: LA

Supervisor's Name Fyaluation Perlod: 2023-24
SO fulnais | |
Ratmg Scale

1. Unsatisfactory — Performance does not meet exprctations, Perfarmance improvement plan required,
2 Needs improvement — Performance sometimes meets expectations. Performance improvemint plan required
3. Good — Performance meets requirements and satisfies the expectations of the positon

4. Very Good — Performance consistently meets and olten excosds pepectations,

5. Excellent — Performance cansistently superior and exceeds expectations

Particulars

Job Knowledge & Skills
Demonstrates an undzrstarﬁg of job duties and responsibilities
Possesses the knowledge required to perfi.:lrm the ipb effectively. e
Quality Quantity OF Work
Curnpleles wark with minimal errors -
Demonstrates effective application of technical and non technical skills as
required for the completion of the job.

Uses available resources/technology available to achieve qualily, service
and productivity.

|_Interpersonal Skills

Has the ability to work effectively with people at all levels{shovs respect.
‘sensitivity. courtesy. and flexibility) o

‘Communicates with peaple at all Ievels - - |
Maintains confidentiality at all levels. - | S B
Pianmng & Organization -

“has the ability lo organize the warkload efficiently and effectively

Always meets the deadlines
Has the ability to meet short and quick unp]annud rquremenw'n veds or

f

| priarities effectively N -

Decision Making N -
Recognizes when a hlgher authunty should be consulted in resped 10

certain decisions - B

Initiative B

| Demonstrates the ability to work with with minimal suj super'muun -
| Suggests new processes and tries new Ieammg experences -
Sharesand is receptive tonew ideas

 safety Measure
Fnllnwsallbes Practices and procedures astequnr[-rl for the ; iab -

Uses and maintains all equipment appliances mac machinery prof propeily

.T..'?_“"!"""" S o
Dffers assistance to others -
Ouerall Perfunnanc.e -
L-— _R_7 — —
gﬁ sor's Signature ) -
or

5 R Kant "._'

ety Jo? T

Shri S.R.Kant’ hi Arts,Commerce
1 'f

And Sgignct ¢ Coliege mdbhet,




B. V. V. Sangha’s ’

/ A |

Shri. S R Kanthi Arts, Commerce and Science College, Mudhol I l 537 344 )

Non-Teaching Staff Performance Appraisal Form

ETT‘IP|DYEE Nﬂme \I” i ; U ;Lrlrp-ol '.,;.) | P”"”""' gDﬂ
Supervisor's Name I valuatlon Period: 2023-24

MM Pubhai b |

Rating Scale

1 Unsa"ﬂ'"'mw — Perfarmance does not meet expectations Perfomance improsement Pl reaured

2. Needs Improvement — Performance sometimes meets expectations. Performance improvement plan regquire|
3 Good — Performance meets requirements and satisfios the espoctations of the position

4 Very Good — Performance consistently meets and often excerils cepectationg

5. Excellent — Performance consistently superior and exceeds expiec Lation:

.'__ - —: - _— Particulars — - — T Halllnu | e rnents
Job Knowledge & Skills o | . _ | '
_Demonstrates an understandlng of job dulies and resmnsuhllltms - P S — —
|_Possesses the knowledge required to per larm the jab effectively, B s —

C[uallty Quantity Of Work B - ‘r_ | e -
‘Completes work with minimal errors o o - §_ |_ - - -
Demonstrates effective application of technical and nan-technical skills as | <

required for the comprennn of the job. ) N i N ‘ S -
Uses available rESDurces,ftechnuJogy available to achieve qualily, service ’> g—

and productivity. - I | S
Interpersonal Skills - . . _ . _| . i = —
Has the ability to work E_f-féctively with people at all lovels{shows respect, L.»{

sensitivity. courtesy. and flexibility) - _I B .

Communicates with people at all levels - I __g' N ]

{»Malntains confidentiality at all levels. o »

| Planning & Organization B R —

J has the ability to organize the workload efficiently and effectively . S
Always meets the deadlines o o _ |~ | -
Has the ability to meet short and quick unplanned requirements/iceds or .l

| priorities effectively . | | - S

Decision Making - _ S | S
Recognizes when a higher authority should be consulted in respect 1o | g |
certain decisions i _ N B . S
Initiative . = e . !

| Demonstrates the ability to work with minimal supervision o | LJ_ o ) - .
Suggests new processes and ‘tries new learning experiences o | & |
Shares and Is receptive to new ideas - L .Y o -
Safeh,- Measure ) —_ -

Follows all les. Practices and procedures as requlmrl 10: the ;ch - | g I
Uses and maintains all equipment appliances machlnerv propmiy - —_' I — ]
Tearnwnrk __“_ S i ___; _‘j '.:_F"_ | G
Offers assistance to others B ]
_f Overall Performance ) o
!

wpm@or 5 Signature

Date: . i & i hi Arts, Comr eice an
/‘Z/f}/?; IOAC or Science Collzae, MUDI
Shri S.R. Kanthi Ar

AAd Jeienet Coliege kiypw



B. V. V. Sangha’s

Shri. S R Kanthi Arts, Commerce and Science College, Mudhol Ilfl. ; |.

Non-Teaching Staff Performance Appraisal Form

Sugoe apales N

playee Nam‘-‘ %}?h I8, Nnualn -]| |' position: Fe ¢ .
I pvaluation Period: 2023-24

] SUPEWJSOrsName
| o )2 /77 Q/td'la’?ifc _ |
Rating Scale

d

1. Un
satisfactory — Performance does not meet expectations Performance improvement plan require
|

2. Needs Improvement — Performance sometimes meets expectations, Performance improvement plan requiri
3. Good — Performance meets requirements and satisfles the expectations of the positior

4. Very Good — Performance consistently meets and often excecds expeciations

5. Excellent — Performance consistently superior and exceeds expectations

— - - - ) - I
Particulars Rating Crmments |
S S — | _i

Job Knowledge & Skills ' (—
Demonstrates an understanding of job duties and responsibilitie: - s | —
Possesses the knowledge required to perform the job effectively. I L _| S ——
Quality Quantity Of Work ) | —
ey - — — —
I ™ N —_—

| Completes work with minimal errors
| Demonstrates effective application of technical and non-technical skills as

required for the completion of the job.
Uses avallable resources/technology available to achieve qualily, sorvice

and productivity. -

Jnte;persorlilﬂulls -
Has the ability to work effectively with people at all lovel s{shows ru:pecL b] [
sens|tivity. courtesy. and flexibility) S ] R o |

| Communicates with people at all levels S |j._. - )

[ Maintains confidentiality at all levels. - . | g |
Plnnnlng&organlmtmn e | | B
has the ability to organize the workrcad efhclentl-,r and elfectively 9 |
Always meets the deadlines - | I R S
Has the ability to meet short and quu:k unplanned roquuemenw’u veds of | 5 |

[ prlcrlneseﬁectwely - B - - |
Decision MakIng L | | )
Recognizes when a higher authont-_.r should be cunsuned in re*pc—u 1o | S, .
cena:ndensions - B 5
Im{iatlve - - | _" |
Demonstrates the ability to work with minimal SUP'-W'S'U” ] M | ]

ences S _'_i i B

Suggests new processes and tries new learmng axpers B
s an new id |

r Shares and is receptive to new ideas )
| Safety Measure : | S

' Follows all les. Practices andﬂocedures__as required | for the jon i s |
| Uses and maintains all equipment appliances machrﬂEW propel |\-’ - |4 o

Tearn work B — S ;
Offersasmstancetonthcrs S N - §’ B

OveraHPerformaﬂl:L' [ —

f.ﬂ'/j_-fﬂf
supchdisor's Signature / 2 f

inator S.R.Kanthi 4 .

, C
Date: / g/?/?;} Hr?uﬂ. C Science Colizae, MU

chri S.R.Kanthi Aris,Commerce

N i Ta
PR LT LTI -




/ o .' Shrl. S R Kanthi Arts, Commerce and Science Colle

ge, Mudhol | -

B. V. V. SanghﬂJS P )
i/

Non-Teaching Staff performance Appraisal Form 3

Emplovee Name: (b 13 [ adoman’ | position: GHA ] o
Supemsursrqame / | Fyaluation I‘urmd 2023-24

i M- pabal <

I{allng Scale

1. Unsatisfactory — Perfermance does not meet expectations performance improvement plan required.

2. Needs Improvement — Performance sometimes meets expectalions performance improvement plan require

3. Good — Performance meets requirements and satisfies the expectations of the positiah.

4. Very Good — Performance consistently meets and often excecds tepecintions

5 Excellent — Performance consistently superior and prceeds expectations

F Particulars - fi_jalinﬂ . | o mments
Job Knowledge & Skills ' -
Demnnstratesan understanding Olij duties and rESpOnﬁb”IlrES ] i - — ]
Possesses the knowledge reqmred to perform the job & elfer_twelv - ) _H,__ | —
Quality QuantityOfwork B - o | ]
Completes work with minimal errors o o - 1 — |
Demonstrates effective application of technical and non-technical skills as |
required for the completion of the job. __| a; [
Uses available resources/technology available to achieve qu‘lht ¥, Senvice I < |
and productivity. - S . | ]
Interpersunalskllls S 1 | S
Has the ability to work elfectweiy with pmpJe at all levels{shows respect kf |
sensitivity, courtesy. and flexibility) - - ) | ) 1 I
Communicates with people ataIrIEvels . B . Y |
‘Maintains confidentiality atalllegr__ag_ - i B B 5 |

[ Planning & Organization
has the ability to organize the workload eﬂmenuv and effectively

Always meets the deadlines - !
Has the ability to meetshcrtand qmckunplannkd requ:rcmen[\;’nu eids G | q |

priorities effeclwely S
- B

Decision Making o
S |

Recognizes when a higher authority should be consulted in n_.pr (e

certain decisions -

Initiative

[ Demonstrates the ability to work with rnmlrnal supuwsmn o
| Suggestsnew_p_run:ssgs.;ﬁdtruas new_leamlng expenences - ' g;'
Shares and s receplive 1o new ideas T . -
!' SaletyMeasure_"_____ o o i ‘; ———
| Follows all les FractLesand prureﬂurcs as requ red for nuE]E." ) ] i - [
| Uses .md maintains all equipment appllancesmuchmerv prup-.i-f - VE o
Tearmn work B - 1
'Oﬂers assistance o others - - o - . - -

| Overall Performance )

JUPervigor § S:lgrl.ﬂurp

Date ’ . Canthi A i
/?/} /9 3 Shri 8.R.Kznth! Ar 'S.Commerr:;_. r‘ )
= acignco o

And Sc:e.::u f'f-..iEf_h}.c"nllJ.,ii'




R —EEERERER——_—__

o

B. V. V. Sangha’s

Non-Teaching Staff Performance Appraisal Form

1| Emplﬂ\:’ﬂe Name: \a"".“ y P] V. &T '-"_' 1 | position L ;J,, /}1 (r ;J an 4

i Supew’sorlsNde }) M gy K 'f/’ U ealuatinn Period 2023-24 '
MM Palnacl |

Rating Scale

L. Unsatistactory — Performance does not meet expectations Perfoomance improvement plan required

2 Needs Improvement Pedormance sometimes meets expectations Performance improvement plan recuir

3 Good — Performance meets requirements and satisties the exprcta if the pos

4 Very Good — Performance consistently meets and often excapd: capactations

5 Excellent — Performance consistently superior and excoeds cape Lation

Particulars Rating € mments

Job ob Knowledge & Skills ' <, | i
| Demonstrates an understnndmp of job duties and responsbilitics l 4 I !
Possesses the knowledge required to perform the job etfectively. ' . . S _—:
Qualll‘r Quantity Of Work ] _ | C | !

" Completes work with minimal errors L L9 |
Demonstrates effective applu;nt-un of technical ¢ wnd nan tcrhrnr.n kills as |

| required for the completion of the job. | g S P
Uses available resources/technology available ta achieve qualllv service | L |

| and productivity. o o B _— — — ! —
Interpersonal Skills - . I 1

| Has the ability to work effectively with people at all levels(shaws respect. ' ' | |
sens:twlw courtesy. andfremhnhtw ] o - l e | - —-—-jl
" Communicates with people at alrl levels B | S — —
Maintains confidentiality at all levels. - [ R N E— ;l

%anning& Organization - s - ¥

| has the ability to organize the workload d efficiently and effectively e '

| Always meets the deadlines - I RN S N ]

!-Has the ability to meet short and quick uonanned[equnementshn eds 0 | k’| .

|_priorities effectively I - S S —

I_Decasmn Making _— |

| Recognizes when a higher authontv should be consulted in fCSﬂLH 0 | S'

| certain decisions e : S

| Initiative o S I | |
Demonstrates the ability to work mth ‘minimal al supervision . | - |

| |

| Suggests new processes and tries new learning experiences I
'_hares and Is receptive to new_idf_rq_s

Safety Measure
Follows all Ies Pral:tlces and pmmdurl‘s as I'IEEIU“Cd fC“ the joh I

“Team work o B !
Offers assistance to others - A |
_py_e_rg_l! performance - o S . 1

Supervisor's Signature )
d

Date: T ;‘,C_,___,._J 10 A C il , . .

_ s SCIOI‘:.;C. Coifnn . L HEICC &nd

/E/:? 24 Shri S.R.Kanthi Aris,Commerce uH
/ And Science Coilege MUDHOL



(

. V. V. Sangha’s

Shri. S R Kanthi Arts, Commerce and Science College, Mudhol

/
Non-Teaching Staff Performance Appraisal Form :
Employee Name: 3.1 < Fanngvmpety | Positon: fjcq)) - (Ihzersiam |
Supervisor's Name ™ T‘ . l WA I valuation Period: 2023-24
L |
Rating Scale
1 Unsatisfactory — Performance does not meet expectations. Performance imarovement plar required
2. Needs Improvement — Performance sometimes meets expectations. Performance improvement plan require:!
3. Good — Performance meets requirements and satisties the expectations of the position.
4. Very Good — Performance consistently meets and often pcesds sxpectations
5. Excellent — Performance consistently superior and excreds expectations
[ — ; — )
| ) Particulars Rating Cr mments
| Job Knowledge & Skilis S . o
| Dernonslrates an understandmg_c:flcb duties and resﬂol‘lslbllltlLs B _- L _S . I —
| Possesses the knowledge required to perform the job effectively. | I
" Quality Quantity Of Work - Y] [ )
[_Comgretes work with minimal errors _ - ' S 1 ' -
Demonstrates effective application of technical and non-technical skills as S
| required for the completion of the Job. B
Uses avallable resources/technology available to achieve quality, service -
and productivity. - - g_ : | — o
[ Interpersonal Skills
SR S S
Has the ability to work effectively with people at all leve ls{shows respect. 5
| sensitivity. courtesy. and flexibility) | o | -
Communicates with people at all levels - 1 5
Maintains confidentiality at all levels. - _

| Planning & Organization
| has the ability to organize the workl‘cad efficiently and effective Iy |

Always meets the deadlines e
Has the ability to meet short and qulck unpiannr_‘rj reqUJremenls,."nLel:ls or |« |

| priorities effectively e S ) B = [
|

Decision Making I
Recognizes when a higher authorrw should be consuited in respect to | Y

certain decisions . i R

Initiative - _ |
Du_amonswates the ablllty to M_tc:rk with mmmlal uupL’FvISIU!I - | g

Suggests new processes and tries new Iearnrﬂg EXperiences |
S — 3’,’__ [—

| Shares and is receptive to new ideas - - |
| Safety Measure - |

| Follows all les. Practices and p prccedures as reqwred for thr_'jull -
[ USES and malntalns all equipment appliances m |'r1ach|n|3u prope| |'.,-' o | Et I -

“Team work -
Offers assistance to others

| Overall Performance

-
-
-

-~

[

/
rvisor's Signature

owe: /$1/7 /2 2




