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Criterion-6 

6.3.5 Institutions Performance Appraisal 

System for teaching and non-teaching 

staff 



OT. S RIKanthi Arts. Commeree ad Science College, Mudnol 

Affiliated to Rani Channamna University Belagavi) 

Department 

Level 

Name (in Block Letters) 

Teaching Staff Performance Appraisal Form 

GENERAL INFORMATION AND ACADEMIC BACKGROUND 

E-mail 

B. V. V. Sangha's 

ACADEMIC YEAR-2023-24 

Address (with Pin code) 

Current Designation & Academic: 

Telephone / Mobile No 

Examinations 

Academic Qualifications 

1M.A 
BEd 

NET JRE 
Ph. D. 

Name of the 

Board / 
University 

BANU. B 

MYSuM. 

PART A 

: Dr PRAA LLADA K 
: kamada 

Assistat Beless6Y 

Sri S.R. Kanth: tts., Cooyonerce 

Ond Science College. mudhol. 

Kynhallada@gmai l. Coo) 

PART-B 

6o606262 

Year of 

Passing 

Percentage Division 
IClass/ of Marks 

Obtained 

2009 1554 
2006 oT3 
2009 
2018 

Grade 

|77.10 

VVS's 

Subject 

KANA DA 
T6.43 KANNADS 

KAAAA 
KANNADA, 



sonerce 

IQAC 
MUDioL 

S uus* 

MPit. 

Degrees 

5 

Ph.D. 

6 

Any other 

3. Period of teaching experience: (Yar 

Scarch Degree(s) 

Sr.No. 

3 

Fields of Specialization under the Subject / Discipline: 

4 

VbuPT JILLCYA 
kpNaAPA 

Title 

P.G. Classes (In Years): 

4. Research Experience excluding years spent in M. Phil. / Ph. D. (In Years): . 

7. State / National/ International Conference Attendcd 

Sr.No. 

2 

U.G. Classes (In Years): o VeaB 

4 

Human Resource Development Center Oricntation / Refresher Course / FDP/ MO0C 

IOne- Two week courses attended so far: 

Title of paper in conference 

8. Research Papers in Pecr-Reviewed or UGC listed .Journals 

Date 

Title of paper 

Award 

2018 

of 

Organizntion 

Name of 

University 

MYSoRE. UNIVERSTTY 

Journal Name. Page nos., 
Vol.no.. Issue no., Y'ear of 

publication 

ISSN 

nSBNNO. 

ISSN 

ISBNNO. 

Impact Factor 

ifany 

Impact Factor 

ifany 

iuey 



c.ommerc 

MUDiOL 

9. Publications (other than Research papers) (Books, Chapters in Books 

Sr.No 

10. Editor of Book with ISSN/ ISBN number 

Sr.No 

Remarks 

Title of Book with no.of pages 

Signature of HOD 

Title of Book with no.of pages 

Eoordinator IQAC 
Shri S.R.Kastni Ats.Commerce 
Aad Science Collcge.N JDHC: 

Publishers name 
with ISSN /ISBN 

NO, 

9489386550184 

91281966joues 

Publishers name 
with ISSN / ISBN 

NO. 

S.. 

Cref 

MUOMOL 58/ 313 

International 
National Publisher 

sciene 

Natirel 

Name & Signatu re of Teacher 

International 
'National Publisher 

pSignature of PrincipaBnd 

latrn 

Ds-Pahallea.K 

, i. 



Gonmer 

IQAShrAS R Kanthi Arts, Commerce: and Seienee College, Mudhol 

MULHOL 

Department 

Level 

Affiliated to Rani Chanpamma University Belagavi) 

Name (in Block Letters) 

E-mail 

Current Designation & Academic: 

Teaching Staff Performance Appraisal Form 

GENERAL INFORMATION AND ACADEMIC BACKGROUND 

Address (with Pin code) 

ACADEMIC YEAR-2023-24 

Telephone /Mobile No 

MA 

B. V. V. Sangha's 

Examinations 

Academic Qualifications 

SSLL 

Name of the 

Board / 
University 

RCI 

PART A 

S.p SA NGALT 

LECTUREA 

:81429uu91 

Songaishivana nd @gail Com 

PART-B 

Year of 

Passing 
Percent:age 
of Marks 
Obtainei 

Division Subject 
/ Class 
Grade 

201) |2000/1960 T 
2013|48o/O6o 1t 
2009 2yo0/14 ISt 

RSe Bo1200 62s 3s3 T 

HÊNDT 



-omrierc 

IQAG 
MUDhOL 

Besearch Degrec(s) 

5. 

Degrees 

6. 

M. Phil. 

Ph.D. 

Any other 

3. Period of teaching experience:0 P.G. Classes (In Years): 
U.G. Classes (In Years): 

Title 

Sr.No. 

4. Research Experience exeluding vears spent in M. Phil. / Ph. D. (In Years): Fields of Specialization under the Subject / Discipline: 

10 

Sr.No. 

7. State / National / International Conference Attended 

Date 

Title of paper in conference 

Title of paper 

Award 

of 

8. Research Papers in Peer-Reviewed or UGC listed Journals 

Human Resource Developnment Center Orientation / Refresher Course / FDP/ MOOC 
/One- Two week courses attended so far: 

Organization 

Journal Name, Page nos., 
Vol.no., Issue no., Year of 

publication 

MUDHOL 587 313 

Name o 

ISSN 

1SBNNO0. 

erc 

University 

ISSN 

ISBNNO. 

Impact Factor 

ifany 

Impact Factor 
ifany 

ali Arts 



NUOHOL 

tilications(other than Researeh papers) (Books, Chapters in Books 
Sr.No 

2 

10. Editor of Book with ISSN / ISBN number 

Sr No 

Remarks 

Title of Book with uo.of pages 

Sig'ature of HOD 

Title of Book with No. of pages 

dinalo: 

Shri S.R:t tstemnçrce 

Publishers name witlh ISSN / ISBN 
NO. 

Publislhers name 
with ISSN/ ISBN 

NO. 

MUDHC 587 31. 

International INational Publisher 

International 
I National Publisher 

S.e. SA NaA 

Name & Signature òf Teacher 

Signatüfea Pincipal 
S.R.Kanthi Arts, Commerce and 
Science Col.cge, MULHGL. 



Kanth 

IQAC 
Shri. S RKanthi Arts, Commerce and Science College. Mudhol 

(AfMliated to Rani Channamma University Belagavi) 

Level 

Teaching Staff Performance Appraisal Form 

Name (in Block Letters) 
Department 

ACADEMIC YEAR-2023-24 

E-mail 

B. V. V. Sangha's 

GENERAL INFORMATION AND ACADEMIC BACKGROUND 

Current Designation & Academic: 

Address (with Pin code) 

Telephone / Mobile No 

Academic Qualifications 

Examinations Name of the 
Board / 

University 

k.s Malepun 
: (ommeto 

PART A 

: 

: 

As:staut Proberor 

S.R.Katu Cok 
gi4369 (002 

ksmalangl.com 
PART-B 

Year of 

Passing 
Percent:age 
of Marks 

Obtained 

Division 
/Class I 
Grade 

Mudhol, 

Subject 



Degrees 

4. 

Research Degrec(s) 

M. Phil. 

Ph.D. 

Anv other 

3. Period of teaching experience : 
P.G. Classes (In Years): 

Sr.No. 

4 

U.G. Classes (In Years): 

Sr.No, 

Title 

Research Experience excluding years spent in M. Phil. / Ph. D. (In Years): 
$. Fields of Specialization under the Subject / Discipline: Alirnt 

7. State / National/ International Conference Attended 

ycans 

6. Human Resource Dcvelopment Center Orientation / Refresher Course / FDP/ M00C 

/One- Two weck courses attended so far: 'Z 

Title of paper in conference 

Date 

Title of paper 

Award 

of 

8. Research Papers in Peer-Reviewed or UGC isted Journals 

Organization 

IT t enbanc fduaton, VG-MM 1ICP 

Name of 

University 

Journal Name, Page nos. 
Vol.no., Issue no., Year of 

publication 

Fnaee 

ISSN 
ISBNNO, 

S13-93-63S84-29 

ISSN 

ISBNN0. 

Impact Factor 
ifany 

Impact Factor 
ifany 



9. Publiçchp 

Sr.No 

1 

2 

licAtos (other than Research papers) (lBooks, Chapters in Books 

Gcienca 

Sr.No 

Remarks 

10. Editor of Book with ISSN/ ISBN number 

Title of Book with no.of pages 

Signature of tfOD 

Title of Book with No, of pages 

|QAG 
Shri S.R.Kant!Aris,Commerce 

s Science Callege.MUD* 

Publisbers nanne 
with ISSN/ISBN 

NO. 

Publishers name 
with ISSN/ ISBN 

NO. 

s. 

International 
/National Publisher 

International 
/Natinal Publisher 

Name & Signature of Teacher 

Principal, 

CH.s.Melep 

Sclence College, MUDHOL. 



Shri. S R Kanthi Arts, Commeree and Scienee College, Mudhol 
s (Affiliated to Rani Channamma University Belagavi) 

Level 

Name (in Block Letters) 

Department 

E-mail 

Current Designation & Academic: 

Address (with Pin code) 

Teaching Staff Performance Appraisal Form 

Telephone/ Mobile No 

ACADEMIC YEAR-2023-24 

Examinations 

BA 

GENERAL INFORMATION AND ACADEMIC BACKGROUND 

1 Academic Qualifications 

MA 

B. V, V. Sangha's 

M.id 

Name of the 
Board 

University 

RCDB 
RC DB 

RUB 

PART A 

: Dr LokESH, RATHOD 
: EcONOMIS 

: 

A Ssistot rofessT. 

g846OS9O 

Dr.Lokosh Rcthod Assistd Professory 

PART-B 

roldloedha9@gmol.ce 

Year of 

Passing 
Percentage 
of Marks 
Obtained 

Division 
/Class/ 

MUDHOL 

Grade 

587 313 

Subject 

Potttis 

EtonoËcs 



co 

1CAC 

MUik... 

M. Phil. 

Ph.D. 

Degrecs 

Any other 

Research Degrec(s) 

3. Period of teaching experience : 

Sr.No. 

3 

1 

treg Ner Yursdter tgoc 

P.G. Classes (In Years): 

Title 

Sr.No. 

U.G. Classes (In Years): -

7. State / National / International Conference Attended 

4 

5. Fields of Specialization under (he Subject / Discipline: Eca0mics 

LO 4, Research Experience excluding ycars spent in M. Phil. / Ph. D. (In Years): 5 
6. Human Resource Development Center Orientation / Refresher Course/ FDP/ MO0C /One- Two week courses attended so far: 

Title of paper in conference 

8. Research Papers in Peer-Revicwed or UGC listed Journals 

Title of paper 

Date 

Organization 

of 

Award 

Journal Name. Page nos., Vol.no., Issue no., Year of 
publication 

ISSN 
/1SBNNO, 

Name of 

ISSN 
/ISBNNO. 

University 

RCUB 

UDHOL 507 313 

Impact Factor 
ifany 

Impact Factor 
ifany 



cOmmerce 

MUCI 

Nublicatigng (other than Research pupers) ooks, Chapters in Bks 

Sr.No 

2 

10. Editor of Book with ISSN / ISBN number 

Sr.No 

Title of Book with no.of pages 

SignatureorHOD 

Title of Book with No. of pages 

Ceordinator 
1AC 

Shri S.R KYr* ts,Commerce 

And Science tciiege. MUDHO 

Pubishers name 

with ISSN/ISHN 

Publishers name 

with ISSN/ ISBN 

NO. 

International 
NationalPublisher 

Name & Srgnatue of Teacher 

SigoauCe 

M/DHOL 

International 
/National Publisher 

(Or Lokeh Rotod ) 

Pring'KrPrinpal S.R.Kanthi Arts, 
Scicnce Cai eg, tiUDUOL. 



ts.Com 

1Shri. S R Kanthi Arts. Commerce and Science College., Muano 
to- (Affiliated to Rani Channamma University Belagavi) 

Department 

Name (in Block Letters) 

Level 

E-mail 

Teaching Staff Performance Appraisal Form 

Address (with Pin code) 

ACADEMIC YEAR-2023-24 

GENERAL INFORMATION AND ACADEMIC BACKGROUND 

Current Designation & Academic: Hed 

Telephone / Mobile No 

Examinations 

M.com 

Academic Qualifications 

13-CoM 

B. V. V. Sangha's 

Name of the 

Board / 
University 

PART A 

RCUB 
kUD 

:D. D. R. Bhutala 

P.e.Dept: s commeree 

Mangaar Petn, 
Banhati 

: 84246848| 

o& Departnnt 

:bhteladr@qmail. com 

PART-B 

Year of 

Passing 

2010 

Percentage 
of Marks 
Obtained 

Qo1a1337 

Division Subject 
/Class/ 
Grade 

MUDHOL 537 313 

Come 
Commec 



,an s. 
2 Research Degree(s) 

M. Phil. 
Ph.D 

Any other 

3. Period of teaching experience : 

Sr.No. 

Co 

2 

3 

7. State / National / International Conference Attended 

P.G. Classes (In Years): 12 1ea 

U.G. Classes (In Years): 

Sr.No. 

Title 

4. Research Experience excluding vears spent in M. Phil. / Ph. D. (In Years): 

5. Fields of Specialization under the Subject / Discipline: Acan 

-

6. Human Resource Development Center Orientation /Refresher Course / FDP/ MOOC 

/One- Two wcck courses attended so far: 

Title of paper in conference 

8. Research Papers in Peer-Reviewed or UGC listed .Journals 

Title of paper 

Date 

of 

Award 

Organization 

Journal Name. age nos.4 
ol.no., Issue no., Year of 

publication 

1a 

Name of 

University 

ISSN 
/1SBNN0. 

ISSN 
/ISBNNO. 

TIRTI vol-s SsN; 

,hun 

The Role o 
Comme te Educa îssue -6| Tune 456-3315 

Impact Factor 
ifany 

Impact Factor 

ifany 



9.Publications (other than Research papers) (Hooks, Chapters in Hooks 

Sr.No 

2 

10. Editor of Book with ISSN / ISBN nuniber 

Sr.No 

2 

Title of Book witlh no.of pages 

Remarks 

Title of Book with No. of pages 

Sobidinator 
IQAC 

Signature of HOD 
Shri S.R.Kanthi Ats.Commerce 

(D D.R.Bhutda Sçigaçe olege, NUDHO 

Publishers name 
with INSN/ISBN 

NO, 

Publishers name 
with ISSN/ ISBN 

NO. 

MUDHCL 
387313 

International 
National Publisher 

International 
INational Publisher 

Name & Signature of Teacher 

CDr.D. R. Bhmte 

imeip�l, 
s.aSiRPESaf erincipo cnd 
Science Colicge, MUDHOL. 



%Omerc 

ICAC Shri. SR Kanthi Arts, Commerce and Science College, MudhoB 
MUÚiCL (Affliated to Rani Channamma University Belagavi) 

Department 

Name (in Block Letters) 

Level 

Teaching Staff Performance Appraisal Form 
ACADEMIC YEAR-2023-24 

GENERAL INFORMATION AND ACADEMIC BACKGROUND 

E-mail 

B. V. V. Sangha's 

Address (with Pin code) 

Current Designation & Academic: Letuyed 

Telephone/ Mobile No 

Examinations 

Academic Qualifications 

Name of the 
Board/ 

University 

PART A 

·Shi.(. N. KHOT 

: 

: 

PART-B 

Year of 

Passing 
Pereentage 
of Marks 
Obtained 

Division 
1 Class / 
Grade 

Subject 

MUDHOL 587 313 



|QAG 
|MUD: 

Degrees 

8 

M. Phil. 

Ph.D. 

Any other 

3. Period of teaching experience: 

Research Degree(s) 

Sr.No. 

2 

Ficlds of Specialization under the Subject / Discipline: 

4 

4. Resecarch Experience excluding years spent in M. Phil. / Ph. D. (In Years): 

feewtty 

Sr.No. 

P.G.Classes (In Ycars): 

2 

T'itl 

7. State / Nagional I International Conference Attended 

3 

U.G. Classes (In Years): |o yas 

4 

6. Human Resouree Development Center Orientation / Refresher Course /FDP/ MO0C 
One- Two weck courses 

8. Research Papers in Peer-Reviewed or UGC listed Journals 

Title of paper in conference 

Title of paper 

Organization 

Date 

Award 

s attended so far: 

of 

Journal Name, Page nos., 
Vol.no.. Issuc no., Year of 

publication 

AC (Uti 

Name of 
University 

ISSN 

JSBNNO. 

ISSN 
/ISBNNO. 

Impact Factor 
ifany 

Impact Factor 

ifany 



9. Publications (other than Research papers) (Books, Chapters in Books 

Sr.No 

2 

10. Editor of Book with ISSN / ISBN number 

Sr .No 

Remarks 

Title of Book with no.of pages 

Signature of HOD 

Title of Book with No. of pages 

Coedinator 

Shri S.R.ranl Ats.Commerrn 
And Scienc. iege.N. J 

Publishers name 
with ISSN/ ISBN 

NO. 

Nepeai 

Publishers name 
with ISSN/ISBN 

NO. 

MUDHOL 
5a7 213 

International 
INationalPublisher 

International 

/ National Publisher 

Name & Signaure of Teacher 

Signáture of Principal4 S.R.Kanthi Arls. Commeit 
Science Col'cne, MUE! 

erco 



Le.a 

Snr. S R Kanthi Arts, Commerce and Science College, Mudhol (Affiliated to Rani Channamma University Belagavi) 

Level 

Name (in Block Letters) 
Department 

E-mail 

Teaching Staff Performance Appraisal Form 

Address (with Pin code) 

Current Designation & Academic: M.A. M. phi. B.EJ 

Telephone / Mobile No 

ACADEMIC YEAR-2023-24 

GENERAL INFORMATION AND ACADEMIC BACKGROUND 

Academic Qualifications 

Examinations 

M,A 

M. Phil 

B. V. V. Sangha's 

Name of the 

Board / 
University 

PART A 

: 

: Smt, L.M. KALYANsHETTI 
KANNADA 

: Basavea Nilay a 
NeaY 

Mudhol 

82472 lu93 

: Imkmdl1@ mail. Cor 

PART-B 

Aqualink watn Unit 
Diss Bagoshot. 

Year of 

Passing 
Percentage 
of Mark 
Obtained 

S585 

2008 
1997 63091. 

Division 
/Class I 

5u7313 

Grade 

Subject 

Kannada 



6 

2 

M. Phil, 
Ph. D. 

Degrees 

Any other 

Research Degrec(s) 

3. Period of teaching experience : 

Sr.No. 

4 

P.G. Classes (In Years): U.G. Classes (In Years): 

Fields of Specialization under the Subject / Discipline: 

4 

Sr.No. 

Title 

4. Research Expericnce excluding vcars spent in M. Phil. /Ph. D. (In Years): 

7. State / National / International Conference Atended 

tears 

Title of paper in conference 

Human Resource Development Center Orientation /Refresher Course/ FDP/ MOOC /One- Two week courses attended so far: 

Mahia Swatangrq Lterateg 
Ikutale 

Title of paper 

KLEs S 

8. Research Papers in Peer-Reviewed or UGC listed Journals 

Date 

Organization 

Award 

200t 

of 

Coleg. HS 
Kodas,dekas q3- 93 

Journal Name, Page nos., 

Vol.no.. Issue no.. Year of 
publication 

3J Ro le and Resperst hes 
of a Toeclen jn fducaAn 

ahefana, 

Namma le 

Name of 

University 

ISSN 
ASBNNo. 

-82- S4? 
- 72-8 

ISSN 

ISBNNO. 

473-8 

Impact Factor 
ifany 

vama SeahhISSN-q78 -4 3 

tansevti 

Impact Factor 
ifany 

Pe doso in 

Su- 62-o 

Pus-2u 



mierce 

Aiesi�us ther than Rescareh papers) (Books, (Chapters in Ikooks 

Sr.No 

Sr.No 

10. Editor of Book with ISSN/ ISBN number 

Remarks ) 

Title of Book with no.of pages 

Signature of HOD 

Ayive lhuru 

Title of Book with No. of pges 

CaPdnator 
1QAC 

ShrtS.R.Kanthi Ats,Commerce 
And Science Coliege.MUCHOL 

Publishers nane 
witlh ISSN/ISBN 

NO, 

Publishers name 
with ISSN/ ISBN 

NO. 

International 
National Publisher 

Melborne, 
Australa 

Br.sbonr 
Austria 

International 
/National Publisher 

Name &,Signature of Teacher 

Principar 
s.R.Nature of Principa:nd 
Science Col.erc, MUDHQL. 



neree,.ani 
Shri. S R Kanthi Arts, Commerce and Science College, Mudhol 

(AffMliated to Rani Channamma University Belagavi) 

Department 

Name (in Block Letters) 

Level 

Teaching Staff Perfornance Appraisal Form 

E-mail 

ACADEMIC YEAR-2023-24 

GENERAL INFORMATION AND ACADEMIC BACKGROUND 

Address (with Pin code) 

B. V. V. Sangha's 

Current Designation & Academic: Ast. pfesso 

Telephone/ Mobile No 

BA 

Examinations 

Academic Qualifications 

PART A 

Name of the 
Board / 

University 

:Dr M. HIo 

: 

: 994ISysg9 

PART-B 

Muyol 

Year of 

Passing 
Pereentage 
of Marks 
Obtained 

Division 
Class/ 
Grade 

Subject 

MUDHIOL 
5a7 313 



Arts, commerce 

a 
MUt 

S fiys * 
Degrees 

5. 

M. Phil. 

Ph.D. 

Any other 

Résearéh Degree(s) 

3. Period of teaching expericnce : 

Sr.No. 

4 

Sr.No. 

|Pahhun' 

Ficlds of Specialization under the Subject / Discipline: 

2 

P.G. Classes (In Ycars): 

7, State / National / International Conference Attended 

3 

Title 

U.G. Classes (In Years): 

4 

4. Research Experience excluding years spent in M. Phil. / Ph. D. (In Ycars): 0s 

ttrptitfun Wmy.o5.)) Ri Chagnme 

2 

6. Human Resource Development Center Oricntation / Refresher Course / FDP/ MO0C 

/One- Two week courses attended so far: 

Title of paper in conference 

8, Research Papers in Pcer-Reviewed or UGC listed .Journals 

Title of paper 

Date 

Organization 

Award 

of 

Journal Name, Page nos. 

RuLLSilocia la3-182 

Shcs 

Vol.no., Issue no.,, Year of 

publication 

Name of 

ISSN 

/ISBNNO. 

University 

ISSN 
NSBNNO. 

"UDHOL 
37313 

-FOp- (o1 

Impact Factor 

ifany 

Impact Factor 
ifany 

Kanthi 



hanthi4. 

2ublicajions 

Sr.No 

3) 

Sr .No 

2 

jons (other than Research papers) (Books, Chapters in Books 

10. Editor of Book with ISSN / ISBN number 

4 

Title of Book with no.of pages 

Long 

Sigpaare o(hoD 

Title of Book with No. of pages 

Kabind 
Auniyle 

34) 

Cosrdnator ICAC 
Shri S.R.Kantt ts.Commerce 
And Science Ceiege,MJDHC 

Publishers name 
with ISSN / ISBN 

NO. 

4s q41-354 

13 

-3 

4 s-1 -132 

Publishers name 
with ISSN / ISBN 

NO 

I42-43-42191 
1-13- is)1 

International 
I National Publisher 

Nyo 

International 
/National Publisher 

Name & Signature of Teacher 

Sigature re ofPrincipal 
nci 

S.R.Kanthi Arts, Commcrcc and 
Sciencc Col.ame, fiUriCL 



Employee Name: 
Supervisor's Name 

Job Knowledge & Skills 

1. UnsatisfactoryPerformance does ngt meet exnortations Performance improverment plan required. 

2. Needs Improvement � Performance sometimes meets expectations. Performance improvement plan requite 

3. G00d-- Pertormance meets requirements and satisfies the expectations of the positiorn 

4. Very Good- Performance consistently meets and often exceeds xpectatiiS. 

5. Excellent- Performance consistently superior and exceeds expectations 

Completes work with minimal errors 

Interpersonal Skills 

. SR Kanthi Arts. Comnerce and Science College, Mudhol 

Demonstrates an understanding of job duties and responsibilities 
Possesses the knowledge required to perform the job effectively 
Quality Quantity Of Work 

Non-Teaching Staff Perlormance Appraisal Form 

Viriyal Beerenna Position: 

Planning & Organization 

Demonstrates effective application of technical and non technical skills as 
required for the completion of the, job. 

B. V. V. Sangha's 

Uses available resources/technology available to achieve quality. service 
and productivity. 

Communicates with people at all levels 
Maintains confidentiality at all levels. 

Always meets the deadlines 

Has the ability to work effectively with people at all levels(shows respect. 
sensitivity. courtesy. and flexibility) 

priorities effectively 
Decision Making 

Rating Scale 

has the ability to organize the workload efficiently and effectively 

Initiative 

Particulars 

Has the ability to neet short and quick unplanned requirements/heeds or 

Safety Measure 

Evaluation Period: 2023-24 

Recognizes when a higher authority should be consulted in respect to 

certain decislons 

Shares and is receptive to new ideas 

Offers assistance to others 

Overall Performance 

Demonstrates the ability to work with minimal supervision 

Sup�rvisor's Signature 

Suggests new processes and tries new learning experiences 

Date: 

Follows all les. Practices and procedures as required tor the job 
Uses and maintains all eguipment appliances machinery properly 

Team work 

IQAC 
S,R.Karhi Arts,Commerce 
Scii. oge.UDHOL 

Rating Cenments 

S.R.Kanthi Arts, Corsmoice z nd 
Science Cof! zn r 



Employee Name: 
Supervisor's Name 

3. Good 

1. Unsatistactory Performance does not meet exnectations. Performance improvenent plan required. 

Shri. S R Kanthi Arts, Commerce and Science College, Mudhol 

2. Needs improvement-Performance sometimes mepts expectations. Performance improvement plan require 

Job Knowledge & Skills 

requi 

4. Very Good- Performance consistently meets and often exceeds expectatiDns. 
5. Excellent- Performance consistently superior and exceeds expectations. 

Completes work with minimal errors 

Pertormance meets requirements and satisfies the expectations of the position. 

Date 

Demonstrates an understanding of job duties and responsibilities Possesses the knowledge required to perform the job effectively Quality Quantity Of Work 

Interpersonal Skills 

Non-Teaching Staff Performance Appraisal Form 

B. V. V. Sangha's 

Demonstrates effective application of technical and non-technical skills as the completion of the job. 

Planning& Organization 

Communicates with people at all levels 
Maintains confidentiality at all levels. 

Uses available resources/technology available to achieve quality, service and productivity. 

Always meets the deadlines 

Decision Making 

Rating Scale 

Particulars 

Has the ability to work effectively with people at all levels(shows respect 
sensitivity. courtesy. and flexibility) 

Initiative 

has the ability to organize the workload efficiently and eflectively 

Safety Measure 

Position: SDA - Congpales eatoi 
Evaluation Period: 2023-24 

Has the ability to meet short and quick unplanned requirements/needs or 
priorities effectively 

Offers assistance to others 
Overall Performance 

Superdor's Signature 

Recognizes when a higher authority should be consulted in respect to 
certain decislons 

Demonstrates the ability to work with minimal supervis1on 
Suggests new processes and tries new learning expernences 
Shares and is receptive to new ideas 

Follows all les. Practices and procedures as required for the jot, 
Uses and maintains all equipment appliances machinery propely 

Team work 

6ordinator 1QAC 
Seri S.R.Kan.h: Arts,Commerce 
A Scierce College,NUDHOL 

587 313 

Rating Crmments 

S.R.Kanthi Arts. Conmerce and 
Science Collzge, 1U0AGL. 



ommerce 
IQAC 

MUDHOL 

Supervisor's Name 

Date: 

Employee Name f S.B. Kapsut 

3. Good- Performance meets requi 

I. Unsatistactory Performance does ngt meet exnectations, Perlormance improvenent plan required. 

Job Knowledge & Skills 

2. NeedS Improvement Performance sometimes meets expectations. Pertormance improvement plan requwed 

Shri. S R Kanthi Arts. Commerce and Science College, Mudhol 

4. Very Good Pertormance consistently meets and often exceeds expecthtIJnS. 

Non-Teaching Staff Performance Appraisal Form 

5. Excellent - Performance consistently superior and exceeds expectations 

Completes work with minimal errors 

Interpersonal Skills 

Demonstrates an understanding of job duties and responsibilitics 
Possesses the knowledge required to perform the job effectively. 
Quality Quantity Of Work 

Planning & Organization 

B. V. V. Sangha's 

Demonstrates effective application of technical and non-technical skills as 
required for the completion of the job 
Uses available resources/technology available to achieve quality, service 
and productivity. 

Communicates with people at all levels 
Maintains confidentiality at all levels 

Always meets the deadliner 

quirements and satisfies the expectations of the position. 

Has the ability to work effectively with people at all levels(shows respect. 

sensitivity. courtesy. and flexibility) 

Decision Making 

Particulars 

Initiative 

Rating Scale 

has the ability to organize the workload efficiently and effectively 

Shares and is receptive to new ideas 
Safety Measure 

Position: SDn- (oniluy Opealo 
Evaluation Period: 2023-24 

Has the ability to meet short and quick unplanned requirements/needs or 
priorities effectively 

Offers assistance to others 

Overall Performance 

Suervisor's Signature 

Recognizes when a higher authority should be consulted in respect to 
certain decisions 

Demonstrates the ability to work with minimal supervision 
Suggests new prOcesses and tries new learning experiences 

Follows all les. Practices and procedures as required for the job. 
Uses and maintains all equipment appliances machinery properly 
Team work 

IQAC 
Shri S.R.Kan:ås.CcmmercCE 
And Scie:ce C3lege.JDHCL 

MUDHOL 
587 213 

Rating Crnments 

S.R.Kanthi Arts, Commerce tnd 
Science Colferc, MUDHOL. 



5.Com 

IQAC 
MUOHOL 

Ttmployee Name: ft. V.S Chouda Supervisor's Name 

Job Knowledge & Skills 

1. Unsatisfactory� Performance does not meet cxpectations. l'erformance improvmnt plan tequired. 

Date. 

2. Needs Improvement - Performance sometimes meets expectations. Performance improverment plan ruir 

3. Good- Performance meets requirements and satisfies the expectations of the position. 

4. Very Good - Performance consistently mneets and oftenxCreds expectationS. 

Completes work with minimal errors 

Shri. s R Kanthi Arts. Commerce and Science College, Mudhol 

5. Excellent - Performance consistently superior and exceeds expectations 

Interpersonal Skills 

Demonstrates an understanding of job duties and roesponsibilities 

Possesses the knowledge required to perform the job elfectively. 
Quality Quantity Of Work 

Non-Teaching Staff Performance Appraisal Form 

Planning & Organization 

Demonstrates effective application of technical and non-technical skills as 
required for the completion of the job. 

Communicates with people at all levels 
Maintains confidentiality at all levels 

Uses available resources/technology available to achieve quality, service 
and productivity. 

B. V. V. Sangha's 

Always meets the deadlines 

Has the ability to work effectively with people at all levels(shows tespect. 

sensitivity. courtesy. and flexibility) 

priorities effectively 
Decision Making 

has the ability to organize the workload efficiently and effectively 

certain decisions 
Initiative 

Particulars 

Rating Scale 

Has the ability to meet short and quick unplanned requirements/needs or 

Safety Measure 

Recognizes when a higher authority should be consultet in espect to 

Demonstrates the ability to work with mininal supervison 

Shares and is receptive to new ideas 

Postion SD) Conpila Ópaats 

Suggests new prOcesses and tries new learn g experiences 

Offers assistance to others 

Evaluation Period: 2023-24 

Overall Performance 

Supeisor's Signature 

Follows all les. Practices and procedures as rquired for he joh. 

Uses and maintains all equipment appliances machinerv oronerly 
Team work 

Eoordiator 
IQAC 

hiS.RKart&rts.Commerce 

Rating 

MUDHOL 

S 

nents 

Pincipal, 
S.R.Kanthi Arts, Commeice and 
Science Collene, MUDHGL. 



IQAC 
MUOHOL 

tmployee Name: (t. V.S Chouda Supervisor's Name 

Supe 

Date 

4. Very Good -

. Unsatistactory- Performance dops not meot exnoctations, 'erformance inprovment plan required. 

. Needs lmprovement � Performance sometimes meets expectations. Performance improvement plan requir 

Job Knowledge & Skills 

3. G00dPertormance meets reguirements and satisfies the expectations of the poSiiOn. 

Shri. S R Kanthi Arts. Commerce and Science College, Mudhol 

5. Excellent-Performance consistently superior and excecds expectations. 

Completes work with minimal errors 

Non-Teaching Staff Performance Appraisal Form 

Interpersonal Skills 

Demonstrates an understanding of job duties and responsibilities 

Possesses the knowledge required to perform the job etfectively. 
Quality Quantity Of Work 

Pertormance consistently mects and often exceeds expectations. 

B. V. V. Sangha's 

Demonstrates effective application of technical and non-technical skills as 
required for the completion of the job 
Uses available resources/technology available to achieve quality, service 
and productivity. 

Communicates with people at all levels 
Maintains confidentiality at all levels 

Planning & Organization 

Decision Making 

Has the ability to work effectively with people at all levcls(shows respect. 
sensitivity. courtesy. and flexibility) 

certain decisions 

Particulars 

Initiative 

has the ability to organize the workload efficiently and effectively 
Always meets the deadlines 

Rating Scale 

Safety Measure 

Has the ablity to meet short and quick unplanned requirements/necds or 

priorities effectively 

Shares and is receptive to new ideas 

Recognizes when a higher authority should be consultet in respecl to 

Suggests new processes and tries new learn 

Demonstrates the ability to work with minimal supervision 

Offers assistance to others 
Overall Performance 

Evaluation Period: 2023-24 

s Signature 

Follows all les. Practices and procedures as required for he joh. 

Uses and maintains all equipment appliances machiner nronerly 

Team work 

P experiencos 

riator IQAC 
5iS.R.Kart its, Commerce 

Rating 

MUDHOL 587 313 

ments 

Pincipat, 
S.R.Kanthi Arts, Commerce and 
Science Collene, MUDHGL. 



IQAC MUOHOL 
Enrptoyee Name: hy CS helli/c eYi Supervisor's Name 

Job Knowledge & Skills 

Onsatistactory -Performance does not meet expectations Performance improvernent plan required, 

2. Needs Improvement Performance sometimes meets exDectations, PerformanCe improvement plan require 

3. Good- Pertormance meets reauirements and satisfies the expectations of the p0Sion 

phri. s R Kanthi Arts. Commerce and Science College, Mudhol 

4. Very Good - Performance consistently meets and often exceeds expectations. 

Completes work with minimal errors 

5. Excellent- Performance consistently superior and excecds expectations. 

Interpersonal Skills 

Demonstrates an understanding of job duties and responsibilities 
Possesses the knowledge required to perform the job effectively. 
Quality Quantity Of Work 

Non-Teaching Staff Perfornmance Appraisal Form 

Demonstrates effective application of technical and non-technical skills as 
required for the completion of the job. 

Communicates with people at all levels 
Maintains confidentiality at all levels. 

Planning & Organization 

B. V. V. Sangha's 

Uses available resources/technology available to achieve quality, service 
and productivity. 

Always meets the deadlines 

Has the ability to work effectively with people at all leveis(shows respect. 
sensitivity. courtesy. and flexibility) 

priorities effectively 
Decision Making 

has the ability to organize the workload efficiently and effectively 

certain decisions 

Rating Scale 

Particulars 

Initiative 

Has the ability to meet short and quick unplanned requirements/needs or 

Safety Measure 

Position: SDn 
Evaluation Period: 2023-24 

Recognizes when a hlgher authority should be consulted in respect to 

Date: 

Demonstrates the ability to work with minimal supervision 

Offers assistance to others 
Overall Performance 

Suggests new processes and tries new learning experiences 
Shares and is receptive to new ideas 

Sup�rvisor's Signature 

Follows all les. Practices and procedures as required for the job. 
Uses and maintains all equipment appliances machinery propeily 
Team work 

Coordinator 
10AC 

s.Commerce Aid Scieno el2e.MJDHOL, 

Rating Crmments 

S.R.Kanthi Arts, Commevco and 
Science College, tMUDHOL. 



Employee Name: (J)ri m A. lovati 
Supervisor's Name 

2. Needs Improvement 

1. UnsatistactoryPertormance does not meet eiCtations Pefomance improvetnentpla requied 

Job Knowledge & Skills 

Shri. s R Kanthi Arts. Commerce and Science College, Mudhol 

3. G00d Pertormance meets reguirements and satisfies the expectations of the p0stion 

4 Very Good Performance consistently mneets and often exceeds xpectations. 

5. Excellent- Performance consistently Superior and exceeds expectations 

Completes work with minimal errors 

Uses 

Demonstrates an understanding of job duties and responsibilities 

Possesses the knowledge required to perform the job effectively. 

Quality Quantity Of Work 

Interpersonal Skills 

required for the completion of the job 

Non-Teaching Stalf Performmance Appraisal Form 

Demonstrates effective application of technical and non-technical skills as 

es available resources/technology available to achieve quality, service 

and productivity. 

Planning & Organization 

B. V. V. Sangha's 

Petormnance sometimes meets expectations Pertormance improvement plan requiteh 

Communicates with people at all levels 

Maintains confidentiality at all levels. 

Has the ability to work effectively with people at all levels(shous respect. 

sensitivity-courtesy. and flexiblity) 

Always meets the deadlines 

priorities effectively 
Decision Making 

Rating Scale 

Particulars 

has the ability to organize the workload efficiently and effectvely 

Initiative 

Has the ability to meet short and quick unplanned requirements/needs o: 

Safety Measure 

Position Supentend 
I valuation Period 2023-24 

Date: 

Recognizes when a higher authority should be consulted in respect to 

certain decisions 

Offers assistance to others 
Overall Performance 

Superddbr's Signature 

Demonstrates the abilitv to work with minimal supervision 

Suggests new processes and tries new learning experiences 

Shares and is receptive to new ideas 

Follows all les. Practices and procedures as required for the job. 

Uses and maintains all equipment appllances machinery properly 

Team work 

IQAC 
Shri S.R.Kanti Ats,Commerce 
t Scie"ege.MUDHOL 

Rating 

U 

Conments 

eipal, 
S.R.Kanthi Aris, Commerce and 
ScienceCol!. e, hUDAGL. 



erctan 
1QAC 
iUDHOL 

Suys* 

Employee Name: 
Supervisor's Name 

Shri. s R Kanthi Arts. Commerce and Science College, Mudhol 

1. Unsatistactory Performance does not meet expectations, Performance improvement plan required. 

Job Knowledge & Skills 

2. Needs Improvement - Performance sometimes meets ex0eCtations. Pertormance improvement plan require t 

3. Good - Performance meets requirements and satisfies the expectatians of the position. 

4. Very Good- Performance consistently meets and often exceeds rxpectations. 

Non-Teaching Staff Performance Appraisal Form 

5. Excellent Performance consistently superior and exceeds expectations 

Completes work with minimal errors 

hn Padashetl: Position: Dn 

Interpersonal Skills 

Demonstrates an understanding of job duties and responsibilities 
Possesses the knowledge required to perform the job effectively. 
Quality Quantity Of Work 

B. V. V. Sangha's 

required for the completion of the job. 
Demonstrates effective application of technical and non-technical skills as 

Planning & Organization 
Maintains confidentiality at all levels. 

Uses available resources/technology available to achieve quality, service 
and productivity. 

Decision NMaking 

Rating Scale 

Particulars 

Has the ne ability to work effectively with people at all levels(shows respect. 
sensitivity. courtesy. and flexibility) 

Initiative 

has the ability to organize the workload efficlently and effectively 

Always meets the deadlines 

Evaluation Period: 2023-24 

Safety Measure 

Has the ability to meet short and quick unplanned requirements/needs or 

priorities effectively 

Shares and is receptive to new ideas 

Recognizes when a higher authority should be consulted in respecI 10 

certain decisions 

Offers assistance to others 

Overall Performance 

Supesor's Signature 

Demonstrates the ability to work with minimal supervision 

Suggests new prOcesses and tries new learning experiences 

Follows all les. Practices and procedures as required for the job. 

Uses and maintains all equipment appliances machinery properly 

Team work 

TQAC 
Shri 5.R.Kant!i Arts,Commerce 
And Science Coiege,hiJCNC, 

Rating Comments 

S.R.Kanthi Arts, Commerce and Scicnce Coll_ne, MUDHOL. 

Communicates with people at all levels 



anthiA amerce.a 
1QAC 
NiUDHOL 

Supervisor's Name 
Employee Name: hr Pv hakke) 

Job Knowledge & Skills 

1. UnsatistactoryPerformance does not mept oxooctations Pedornance improvemeotpli tequre0. 

2. Needs Improvement Performance sometimes meets eKpectations. Pertormance improvement plan requre 

3 Good- Pertormance meets reguirements and satisfies the expectations of the position 

Shri. S R Kanthi Arts. Commerce and Science College, Mudhol 

4. Very Good Performance consistently meets and often exceeds xpectitios 

Completes work with minimal errors 

5. Excellent - Performance consistently superior and exceeds expeclations 

Demonstrates an understanding of job duties and responsibilities 
Possesses the knowledge required to perform the job effectively. 
Quality Quantity Of Work 

Interpersonal Skills 

Date: 

Non-Teaching Staff Performance Appraisal Form 

required for the completion of the job. 

Planning & Organization 

B. V. V. Sangha's 

Demonstrates effective application of technical and non-technical skills as 

Communicates with people at all levels 
Maintains confidentiality at all levels. 

Uses available resources/technology available to achieve quality, serVice 
and productivity. 

Always meets the deadlines 

priorities effectively 

Has the ability to work effectively with people at all levels(shows respect 
sensitivity. courtesy. and flexibility) 

Decision Making 

Particulars 

has the ability to organize the workload efficiently and effectively 

Initiative 

Rating Scale 

Has the ability to meet short and quick unplanned requirements/needs or 

Safety Measure 

Position: SD 
Evaluation Period: 2023-24 

Demonstrates the ability to work with minimal supervision 

Offers assistance to others 

Recognizes when a higher authority should be consulted in respect to 
certain decisions 

Overall Performance 

Suggests new processes and tries new learning experiences 
Shares and is receptive to new ideas 

Supasor's Signature 

Follows all les. Practices and procedures as required for the jot 
Uses and maintains all equipment appliances machinerY propeily 
Team work 

chadinator 1QAC 
Shri S.R.Kanthi Ars,Commerce 
And Sciçrce iege,iUDHO. 

Rating 

AUDIOL 
213 

Crnnents 

S.R.Kanthi Arts, Conmerce and 
Science Collane, MUDHOL. 



ce. 

nueyS 

SCie) 

Employee Name: h' J.A. Navala 
Supervisor's Name 

Job Knowledge & Skills 

1. Unsatisfactory� Performance does not meet expectations Performance improvenent plan required. 

2. Needs Improvement 

3.G00d-- Performance meets requirements and satisfies the expectations of the positior. 

Snr. S R Kanthi Arts, Commerce and Science College, Mudhol 

4. Very Good-Performance consistently meets and often exceeds xpectations 

Interpersonal Skills 

5. Excellent � Performance consistently superior and exceeds cxpectations. 

Completes work with minimal errors 

Non-Teaching Staff Performance Appraisal Form 

Date: 

nPBabhail 

Demonstrates an understanding of job duties and responsibilities 
Possesses the knowledge required to perform the job etfectively. 
Quality Quantity Of Work 

Planning & Organization 

B. V. V. Sangha's 

Demonstrates effective application of technical and non-technical skills as 

required for the completion of the job 

Maintains confidentiality at all levels. 

Always meets the deadlines 

Uses available resources/technology available to achieve quality, Service 

and productivity 

Communicates with people at all levels 

Decision Making 

Initiative 

Performance sometimes meets expectations. Performance improvernent plan require 

Has the ability to work effectively with people at all levels(shows respect. 
sensitivity. courtesy. and flexibility) 

Rating Scale 

Particulars 

has the ability to organize the workload efficiently and effectively 

Safety Measure 

Has the ability to meet short and quick unplanned requirements/needs or 

priorities effectively 

Offers assistance to others 

Position: Dc. Supe otnedo 

Overall Performance 

Recognizes when a higher authority should be consulted in respect to 

certain decisions 

Demonstrates the ability to work with minimal supervision 

Supèxdor's Signature 

Suggests new processes and tries new learning experiences 

Shares and is receptive to new ideas 

Follows all les. Practices and procedures as required for the joh 

Uses and maintains all equipment appliances machinery properly 

Tearm work 

Coordinator 
IQAC 

Shri $.R.Kenthi Aris,Commercé 
. Scea:* 

Rating 

S 

MUDC, 

Crnments 

S.R.Kanthi Arts. Commerce and 
Science Collone, MUDHOL.. 

Evaluation Period: 20/3-24 



.Comn 

iUD:L 

2. Needs Improvement 

Employee Name: hrn sB Kadomani 
Supervisor's Name 

L. Unsatistactory- Performance does not meet expectations. Perfor1nance inprovement plan required. 

Job Knowledge & Skills 

3. Good. Performance meets requirements and satisfies the expectations of the position. 

4. Very Good - Pertormance consistently meets and often exceeds expectations 

5. Excelent - Performance consistently superior and exceeds expectations 

Cormpletes work with minimal errors 

Interpersonal Skills 

Shri. S R Kanthi Arts. Commerce and Science College, Mudhol 

Date 

Demonstrates an understanding of job duties and responsibilities 

Possesses the knowledge required to perform the job effectively. 
Quality Quantity Of Work 

Non-Teaching Staff Performance Appraisal Form 

Planning & Organization 

B. V. V. Sangha's 

Demonstrates effective application of technical and non-technical skills as 
required for the completion of the job. 

Uses available resources/technology available to achieve quality, service 

and productivity. 

Communicates with people at all levels 
Maintains confidentiality at all levels 

Always meets the deadlines 

priorities effectively 

Pertormance sonetimes meets expectations. Perforrnance improvement plan required. 

Has the ability to Work effectively with people at all levels(shows respect. 

sensitivity. courtesy. and flexibility) 

Decision Making 

has the ability to organize the workload efficiently and effectively 

certain decisions 

Rating Scale 

Particulars 

Initiative 

Has the ability to meet short and quick unplanned requitements/nveds or 

Position: ÇoA 
Evaluation Period: 2023-24 

Safety Measure 

Recognizes when a higher authority should be consulted in respect to 

Offers assistance to others 
Overall Performance 

Demonstrates the ability to work with minimal supervision 

Supervitor's Signature 

Suggests new processes and tries new learning experiences 

Shares and is receptive to new ideas 

Follows all les. Practices and procedures as required for the job. 

Uses and maintains all equipment appliances machinery properly 
Team work 

CoardinaOr 
1QAG 

Shri S.R. Kanthi Aris.Commerce 
And Scieace Cellege,NUDHOL 

Ratin. 

47312 

Cemments 

S.R.Kanthi Ai 
Science Collenc, MUDHOL 

mmerce tnd 



Com erce,; 

Supervisor's Name 

1. Unsatisfactory 

Employee Name: çhi BV. Kye 
Mnpalnailk 

Shri. S R Kanthi Arts. Commerce and Science College, Mudhol 

Job Knowledge & Skills 

2. Needs Improvement - Performance sometimes meets expectations Pertormance improvement plan require 

3. Good- Performance meets requirements and satisties the expoctations of the position 

4. Very Good- Peformance consistenty meets and often exceeds xpectations 

S. Excellent - Pertormance consistently superior and exceeds expertations 

Completes work with minimal errors 

Interpersonal Skills 

Non-Teaching Staff Performance Appraisal Form 

Demonstrates an understanding of job duties and responsibilities 
Possesses the knowledge required to perform the job etfectively. 
Quality Quantity Of Work 

required for the completion of the job 

Pertormance does not meet expectations Pertomance improvernent plan required 

B. V. V. Sangha's 

Demonstrates effective application of technical and non-technical skills as 

Communicates with people at all levels 

Maintains confidentiality at all levels. 
Planning & Organization 

Decision Making 

Uses available resources/technology available to achieve quality, service 
and productivity. 

Date 

Has the ability to work effectively with people at all levels(shows respect. 
sensitivity. courtesy. and flexibility) 

certain decisions 
Initiative 

Particulars 

has the ability to organize the workload efficiently and effectively 

Always meets the deadlines 

Rating Scale 

Has the ability to meet short and quick unplanned requirements/needs or 

priorities effectively 

Safety Measure 

Position Lib istant 

Recognizes when a higher authority should be consulted in respect to 

Shares and is receptive to new ideas 

Ivaluation Peri0d 2023-24 

Demonstrates the ability to work with minimal supervision 

Overall Performance 

Suggests new processes and tries new learning experiences 

Offers assistance to others 

Supervisor's Signature 

Follows all les. Practices and procedures as required for the job, 

Uses and maintains all equipment appliances machinery propely 
Team work 

fedrinator 
IQAC 

Shri S.R.Kanthi Arts,Commerce 
And Science Coliege,MUDHOL 

Rating 

S 

Ccrnents 

S.R.Kanti As nner cc .nd Scienco Coilage, !1UENOL. 



s 

Employee Name: t S konnut Supervisor's Name N Bhi 

Job Knowledge & Skills 

1. Unsatistactory - Performance does not meet expectations. Performance improvernent plan required 

Shri. S R Kanthi Arts. Conmerce and Science College, Mudhol 

Z. Needs Improvement - Performance sometimes meets expectations. Performance improvement plan requiret 

3.Good- Performance meets requirements and satisfies the expectations of the position. 

4. Very Good Performance consistently meets and often exceds expectations 

Completes work with minimal errors 

Interpersonal Skills 

5. Excellent- Performance consistently superior and exCeeds expectations. 

Demonstrates an understanding of job duties and responsibilities 
Possesses the knowledge required to perform the job effectively. 
Quality Quantity Of Work 

Non-Teaching Staff Performance Appraisal Form 

Communicates with people at all levels 
Maintains confidentiality at all levels. 

Demonstrates effective application of technical and non-technical skills as 
required for the completion of the job. 
Uses available resources/technology available to achieve quality, service 
and productivity. 

Planning & Organization 

Always meets the 

B. V. V. Sangha's 

Has the ability to work effectively with people at all levels(shows respect. 
sensitivity. courtesy. and flexibility) 

priorities effectively 

has the ability to organize the workload efficiently and effectively 

0eadlines 
Decision Making 

Date: 

certain decisions 

Particulars 

Initiative 

Rating Scale 

Has the ability to meet short and quick unplanned requirements/needs or 

Position: 

Safety Measure 

Recognizes when a higher authority should be consulted in respect to 

Shares and is receptive to new ideas 

Evaluation Period: 2023-24 

Demonstrates the ability to work with minimal supervision 
Suggests new processes and tries new learning experiences 

Offers assistance to others 
Overall Performance 

servsor's Signature 

Follows all les. Practices and procedures as required for the job. 
Uses and maintains all equipment appliances machinery propeily 
Team work 

A 

toordinator 1QAC Shri S.R.Kanthi Arts, Commerce And Science Cciieg,MUCHO" 

Rating nments 

PRo:cttal, 
S.R.Kanthi Art:, Cmend 
Science Col!:n2, ,3:DL. 


